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Governors of St Mary’s RC Primary School, Haslingden 

Strategic Vision 2023-2028: Five Priority Aims 

Our Family, Our School, Modelled on Christ 

 

Pupils are happy at school. The school is a safe environment that fosters a passion 
for learning alongside pupils’ personal development. Pupils experience a culture of 
equality and inclusion embedded in all aspects of their life in the school, regardless 
of their ability and personal circumstances, and are valued as part of a community 
rooted in the love of God and others. 

 

There is a broad, balanced and ambitious curriculum which meets all statutory 
requirements, maintains an Outstanding rating, and is enhanced by Butterfly 
Moments and extra-curricular activities; the curriculum is the best it can be for its 
pupils within the funding available, clearly addressing the learning gaps as a result of 
the pandemic, and building on prior knowledge and skills. 

 

There is a clear universal offer and targeted support for all children, with early 
identification of special educational needs and child-specific intervention, with 
continuous monitoring and review as a child progresses through the school. The 
SEND strategy is responsive to local health and educational changes as a result of 
the Government paper: Special Educational Needs and Disabilities (SEND) and 
Alternative Provision (AP) Improvement Plan Right Support, Right Place, Right Time. 

 

There is an evidence based approach to spending, particularly for pupil premium & 
catch up funding, with impact analysis and review of investments, and evidence of 
using all future funding streams to the best advantage of the school as a whole. 

 

Staff benefit from investment in the quality of their teaching through robust CPD for 
all staff, including subject-focused teaching, pedagogy, and leadership and 
management development, aligned to the School Improvement Plan and as part of 
long term workforce planning. 


